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09/29/1999 : Maggi Fimia
' ’ Larry Phillips
A Greg Nickels
. Introduced By: Brian Derdowski
15000199 : ‘ o
Clerk 09/30/99 Proposed No.: 1999-0567

ORDINANCE NO. 13653

AN ORDINANCE approving and adopting the collective
bargaining agreement and three memoranda of agreement -
negotiated by and between King County and Teamsters,
Local 117 (Professional/Technical), representing employees
in the departments of construction and facilities management,
finance, information and administrative services and natural
resources and the office of human resources management;
and establishing the effective date of said agreement.

BE IT ORDAINED BY THE COUNCIL OF KING COUNTY:
SECTION 1. The collective bargaining agreement and three memorénda of

agreement negotiated between King County and Teamsters, Local 117

(Professional/Technical) representing émployees in the departments of construction and

. facilities management, finance, information and administrative services and natural resources

and the office of human resources management and attached hereto is hereby approved and

adopted by this reference made a part hereof.
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H SECTION 2. Terms and conditions of said agreement shall be effective from
January 1, 1999}, through and including Decem_ber 31, 200.1. :
INTRODUCED AND READ for the first time this 4th-day of October, 1999.
PASSED by a vote of 11 to 0 this 11th day of October, 1999.

KING COUNTY COUNCIL
KING COUNTY, WASHINGTON

Chair

ATTEST:

K—'(',‘/lerk of the Coﬁncil .

APPROVED this __ /> day'ofgf”7 b 1 Gl?

King County Executive

~ Attachments: Collective bargaining agreement and three memoranda of agreement
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' AGREEMENT
BETWEEN o
TEAMSTERS LOCAL 117, INTERNATIONAL BROTHERHOOD OF TEAMSTERS
| V - and | |
| KING COUNTY |
PROFESSIONAL & TECHNICAL EMPLOYEES

These Articles constitute an-agreement, terms of Whjch have been negotiated in good faith,
between KING COUNTY (“the County””) and TEAMSTERS LOCAL 117 (“the Union™). This |

Agreement shall be subject to approval by Ordinance by the Metropolitan King County Council.

ARTICLE 1: PURPOSE

The purpose of this Agreet_nent is to promote the continued improvement of the relationship '
between King County and its employees represented by the Union. The articles of this Agreeinent set

forth the wages, hours and working conditions for the bargaining unit emp_loyéés.

Teamsters Local 117 Professional & Technical Employees
January 1, 1999 through December 31, 2001

150C0199
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Section 1. The County recognizes the Union as the exclusive collective bar_gaining

ARTICLE 2: UNION RECOGNITION AND MEMBERSHIP

representative of all employees whose job classifications are listed in the attached Addendum A and

| made a part hereof by this reference.

Section 2. Tt shall be a condition of employment that all employees covere_d by this
agreement who are members of the Union in good standing on the effective date of this agreement

shall remam members in good standing and those who are not members on the effectlve date of thls

‘ agreement shall, on the thirtieth day followmg the effective date of this agreement become and

‘|| remain members in good standlng in the Umon, or pay fees to the Umon to the extent permitted by

law. It shall also be a condition of employment that all employees covered by this agreement and
hired or assigned into the bargaining unit on or after its effective date shall, on the thirtieth day | |
following the beginning of ‘such employment become and remain membersin good standing in the
Union, or pay fees to ‘the Union to the extent permitted by law. |

Prov1ded however, that nothing contained in thls séction shall require an employee to join said

‘Union who can substantiate in accordance with caselaw bona fide religious tenets or teachings that

' prohrblts the payment of dues or initiation fees to Umon orgamzatrons Such employee shall pay an

amount of money equ1valent to regular union dues and 1n1t1at10n fee said amounts shall be pard toa

non-religrous charity or to another chantable organization mutually agreed upon by the employee

affected and the bargalmng representative to which such pubhc employee would otherw1se pay the

'dues and 1n1t1at10n fee. The public employee shall furnish proof to the Union each month that such

payment has been made.

Employees outside of the bargammg umt may be temporanly assigned to work w1th1n the ‘

' _bargalnmg unit for a period not to exceed thirty (30) days

Section 3. The County shall not contract out work which the members of the Umon have

historrcally performed unless it is required by law or is a business nece551ty due to an emergency

situation or to augment the workforce on a short-term temporary basis. Except for emergency
srtuatlons the County shall provide notice to the Umon of its mtent to contract out and, upon request

bargain the decision and/or effects of that dec181on Except as provided herein, under no.

Teamsters Local 117 Professional & Technical Employees

| January 1, 1999 through December 31, 2001

150C0199

Page 2




RN NN RN NN RN e o e e e e e e e

c1rcurnstance éhall thé Connty agréé'to any hong-term or pennanént contracting out of bargaining unit
work. Nothing in this provision shall limit what the County has historically contracted out, and no
jobs wili be eliminated due to contracting out. - |

Section 4. Dues Deduction: Upon receipt of written authorization individually signed by a

bargaining unit employee, the County shall have deducted from the pay)of such employee the amount

| of dues and initiation fee or the appropriate fair share payment for temporary employees, as certified

by the Secretary-Treasurer of ‘the Union, and shall transmit the same to the Secretary-Treasurer of the
Union. | |

’l;he Union will indemnify, defend and hold the County harmless againét any claims made and
against any suit instituted against the County on account of any check-off of dues for the Qnion. The
Union agrees to refund to the County any amounts paid to it in efror on account of the chéck-off |
provision upon presentation of proper evidence thereof.

Section 5. The County will require all new employees hired, transferred, or promoted into a

po‘sition included in the bargaining unit to complétc; a form to inform the Union of their hire. One

‘copy of the form will be retained by County payroll, one copy of the form will be given to the 7

employee and the 'oﬁginal will be sent to the Union. The County will notify the Union of any

|| employee leaving the bargaining unit.

Section 6. The County will transmit to the=Union_-a' current listing of all empioyees in the
bargaining unit within thifty (30) days of the Union’s request for such a list, not to exceed twif_:e per
calendar year. F or all emplOYéeS'pérforrning bargainjng unit WOrk, the list shall include the name of
the employee, élassiﬁ_cation, home address, department and salary. o » | |

Section 7. Failure by an employee to 'satisfy the requirements of Section 2 s_halll c:_onStitute :
cause for dismissal;‘provi’ded that King County has no duty to act until the Union niakes a written
request for discharge and verifies thaf the emplé}iee feceived written notification of the delinque'ncy'
including the amOunt*owing, the method of calculaﬁon_, and notification t_hat non-payment after a -

period of no less than seven (7) days will result in discharge by the County. A gdpy of each written -

notification shall be mailed to the County concurrent with its Inailing to the employee.

Teamsters Local 117 Professional & Technical Employees
January 1, 1999 through December 31, 2001 :

150C0199
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Sectwn 1. The Union recogmzes the prerogatlves of the County to operate and manage 1ts

ARTICLE 3: RIG'HTS OF MANAGEMENT

affalrs in all respects in accordance with its responsibilities and powers of authorlty, subject to the

| terms and condrtlons of this Agreement

Section 2. The County shall have the right to discipline and discharge for just cause, the right

to layoff employees for lack of work or funds; or for the occurrence of conditions beyond the control

1] of the County; or when such continuation of work would be wasteful and unproductive. The Cdunty

shall further have the right to hire, appoint, promote, train, assign and direct the workforce; develop

and modify classiﬁcation specifications, allocate positions to those classifications, determine

‘ reasonable schedules of work, schedule overtime work, and to establish the methods and processes by

which work is performed the rlght to estabhsh reasonable rules and the nght to take whatever

actlons are necessary in emergencres in order to assure the proper functronmg of the Department

Teamsters Local 117 Professional & Technical Employees
January 1, 1999 through December 31, 2001
150C0199

Page 4
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ARTICLE 4 HOLIDAYS

Section 1. Employees covered by this Labor Agreement shall be eligible for hohdays w1th
pay as prov;ded by King County Code 3.12.230. Should King County Code be revised, the Umon

shall be advised of such revision and if afte_r bargaining regarding the revision, the Union wishes to

|| adopt such revision, it shall become part of the Labor Agreement. The King County Code provides

as follows:

a) Regular, probatlonary, provisional and term-limited temporary employees shall be

granted the followmg hohdays with pay

New Year’sDay | January 1°

Marfin Luther King-Jr.’s Birthday Third Monday in January |
Pre51dents Day : ‘Third Monday in Feb_ruary
Memorlal Day ' ‘ -| Last Monday i‘n.May
Independence Day Jﬁly 4th

Labor Day First Monday in September
Vete,rans’. Day ‘ | | November 11th
Thanksgiving Day | A | Fourth Thursday in Nov.
Day after Thanksgwmg N |

Christmas Day ' v o ‘December 25th

Two (2) Personal Holidays |

and any special or limited holidayé as declared by the president or gdvernor, and as aﬁproved by the
Metropolitan ng County Counc1l |

~ Section 2. For hohdays falling on a Saturday, the Fnday before shall be a pa1d hollday For
holidays falling on a Sunday, the Monday following shall be a paid hohday

Section 3. Personal holidays shall be administered through the vaea'tion plan. One (1) day

shall be available for use on the first of Octeber and one (1) on the first day of November each y‘ear.'

Tedrhsters Local 117 Professional & Technical Employees
January 1, 1999 through December 31, 2001
150C0199
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Sectwn 4. In addmon to the aforementloned holiday beneﬁts provrded in ng County Code
3.12.230, this Labor Agreement shall prov1de for the following: |
-a) Holidays paid for but not worked ‘shall be recognized as time worked for the
purpose of determining weekly overtime. |
B b) An employee must be ina pay status, either the employee’s scheduled work day
before, or employee s scheduled workmg day after a hohday in order to receive holiday pay. An
employee leavrng County employment the day prior to the hol1day shall not receive holiday pay.

c) Work performed on holidays shall be paid at one and one-half (l 1/2) times the

‘ regular rate in add1t1on to the regular hohday pay

- d) Holiday pay shall be based on the number of hours 'the employee would normally -
have worked on the day the holiday occurs. Employees on flex or. alternatlve work schedules shall be
allowed to adJust their schedules dunng a hohday week so as to be ellg1ble for holiday pay and part-.
time regular employees shall receive pro rated holiday pay based on their normal hours of work per

week divided by five (5). Employees on alternative work schedules/flextime (working four days in

five, or nine days in ten) who take holiday time off in excess of the 7 or 8 hours of holiday provided

shall make up the difference nsing_ accrued vacation time.-

| Teamsters Local 117 Professional & Technical Employees

January 1, 1999 thirough December 31, 2001
150C0199
Page 6
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ARTICLE 5: VACATIONS

Section 1. Employees’ covered by this Labor.Agreement shall be eligible for vacations with

pay as provided by King County Code 3.12.190. Should King County Code be revised, the Union |

shall' be advised of such revision and if after bargaining regarding the révisiOn, the Union wishes to
adopt such revision, itvsh.all_ become part of the Labor Agljeemerit. The King County Code provides
as follows: | | '

a) Regular, probat.i'onary,_ prox}isional and temi—l_imited temporary employees shall

accrue vacation leave for each hour in regular pay status exclusive of overtime as described in the

following table:
Full Years of Service . | | | " Maximum Total Days |
Upon hire through end of Yéar 5 ' 12
Upon beginning of Year 6 | S &
| Upo‘n’ beginning of Year = = 9 e 16
Upon begihning of‘Yea'rv | 11 S 20
| Upon béginniﬁg of Year 17 R 2 21
| Upon beginning of Year 18 | 22
' Upon beginning of Year 19 | ‘ | L : 23:
Upon beginning of Year | 20 t ' | 24
Upon beginning of Year 21 . .25
Upon beginning of Year 2 | o - 26
Upon beginning of Year 23 | ' 27 _l
Upon beginning of Year 24 3 o 28
Upon beginning of Yeér 25 _ » | - | 29
| Upon b_e’gimﬁng of Year 26 and beyond ' 30

b) Employees eligible for leavé shall accrue vacation leave from their datc of hire in a

| leave eligible position.

Teamsters Local 117 Professional & Technical Employees
January 1, 1999 through December 31, 2001

150C0199 ,
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'¢) Employees eligible for leave shall not be eligible to take or be paid for vacation
leave until they have successfully completed their first six (6) months of County service in a leave
eligible position and if they leave County employment priof to successfully completing their first six
(6) months of County service, shall forfeit and not be pald for accrued vacation leave.

d) Employees eligible for leave shall be paid for accrued vacation leave to their date
of separation up to the maximum accrual amount if they have successfully completed their first six

months of County service. Payment shall be the accrued vacation leave multiplied by the employee’s

|| regular base rate of pay in effect upon the date of leaving County employment less mandatory

w1thhold1ngs

e)> Employees eligible for leave shall not use or be paid for vacation leave until it has

|accrued and such use or payment is consistent with the proviSions of this Article.

f) No employee eligible for leave shall work for compensatlon for the County in any
capacity durmg the time that the employee is on Vacatlon leave

g) In cases of separation from County employment by death of an employee with
accrued vacation leave and who has successfully completed his/her ﬁrst six (6) months of County
service in a leave eligible position, payment' Of unused vacation leave up to the maximum accrual
amount shall be made to the employee S estate or in appl1cable cases, as prov1ded for by state law,
RCW Title 11.

~ h). If an employee resigns from a full-time regular or part-time reguléxt position or is

laid off and subseouently returns to Cbu_nty employment_yvitbin two years from such resignatiOn or
layoff, as. applicable, the employee’s prior County 'servi-ce shall be counted in determining the |
vacation leave accrual rate under Section a. | o

~ Section 2. In addition to the aforement1oned vacatlon beneﬁts provided in King County Code

3.12.190, th15 Labor Agreement shall provide for the followmg

a) Overtime e11g1ble em‘ployees may use vacation leave in one-quarter (1/4) hour
increments, at the discretion of the manager. |
b) Employees eligible for leave may accrue up to sixty (60) days Vacatlon pro rated to

reflect their nonnally scheduled work day. Leave ehglble employees shall use vacation leave b_eyond'

Tedamsters Local 117 Professzonal & Technical Employees

January 1, 1999 through December 31, 2001
150C0199
Page8
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the maximum accruai amount prior to December 31 of each year. Employees may continue to accrue’

additional vacation Beyo‘nd the maximum specified herein if, as a result of cyclical workloads or work

assignments; accrued vacation will be lost. .
Employeeé who leave King County employment for any reason will be paid for their unused -

vacation up to the maximum speciﬁed herein. Employees shall forfeit the excess accrual prior to

Deéember 31st of each year.

| ¢) The Manager shall be responsible for establishing a vacation schedule tl_lét

maximizes employee vacation opportunities while achieving the efficient functioning of the unit.

Teamsters Local 117 Professional & Technical Employees
January 1, 1999 through December 31, 2001

150C0199
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ARTICLE 6: SICK LEAVE

Section 1. Employees covered by this Labor Agreement shall be eligihl’e for sick leave
benefits as prov1ded by K1ng County Code 3.12.220. Should King County Code be revised, the

Umon shall be advised of such revision and if after bargalmng regardmg the revision, the Un1on

| wishes to adopt such revision, it shall become part of the Labor Agreement The ng County Code

provides as follows:
Section 2. Reg.ular,' provisional, probationary and terrn-limited temporary employees shall

accrue sick leave beneﬁts at the rate of 0. 04616'hours for each hout in regular. pay status excluding

|| overtime up toa maximum of eight (8) hours per month. Sick leave shall not begm to accrue unt1l

3 the first of the month following the month i in which the employee commenced employment The

employee is not entitled to sick leave 1f not previously earned. If the County adopts a payroll-system

| that allows sick leave accfual_s to 4b"e'gin the first day of employment, such change shall become |

effective immediately.

Sectiott 3. During the first six (6) “months of servioe in a_leaveeligible position, employees
eligible to accrue vacation leave may, at the manager’s discretion use any accrued days of vacation
leave as an extensxon of sick leave. If an employee does not work a full six (6) months in a leave
ehglble posmon any vacation leave used for sick leave must be relmbursed to the County upon
term1nat1on._ | | |

. Section 4. There shall be no limit to the hours of sick leave benefits accrued by an eligible

‘employee. |

'SectiOn 5. Separation from o1_'. termination of County employment except by reason of :
retirement or layoff due to lack of A'work, funds, efficiency reasons or‘separation for non disciplinary -
medical reasons,’ shall cancel all sick .lea:'ve accrued to the employee a_s of the date of sepai_ation or
te_rmin_at'ion_.‘ Should the er_nployee resign, 'be. Separatedp for non-disciplinary medical reasons on be
laid off and return to County‘ employment vvi_thintv\/o years, aeerued sick leave shall be restored,

provided, that such restoration shall not apply where the former employment was in a term-limited

position.

Section 6. Employees eligible to accrue leave and who have successfully completed at least

Teamsters Local 117 Professional & Technical Employees
January 1, 1999 through December 31, 2001

150C0199
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five years of County service and who retire as a result of length of service or who terminate by reason
of death shall be pald or their estates paid for as provided for by RCW Title 1 l as applicable, an
amount equal to thirty-five percent (3 5%) of their unused accumulated srck leave multiplied by the
employee’s rate of pay in effect upon the date of leaving County employment‘less mandatory
withholdings. | | |
Sectiorr 7. An employee must use all of his or her sick leave before taking unpaid leave for
his orher own lrealth reasons. If the injury is compensable under the County’s workers compensation
program, then lhe employee has the option to augment or not augment time loss payments with the |
use of accrued sick leave. For a leave for family reasons, the em'pIOyee shall choose at the start of the
leave whether the'partic'ular leave would be paid or unpaid; but'yvh’en an employee chooses to take
paid leave for family reasons, he or she may set aside a reserve of up to eighty (80) hours of accrued-
sick leave. An employee who has er(ha'uSted all of his or her sick leave may use accrued vacation
leave before going on leave of absence without pay, if approved”by his or her appointing authority.
Section 8. Accrued sick leave shall be used for the following -reasons:
' a) The employee’s bona fide illness; provided, thal an employee Who suffers an
.occupauonal illness may not simultaneously collect sick leave and worker’s compensatron payments
in a total amount greater than the net regular pay of the employee |
b) The emponee s mcapacrtatmg injury, provided that:

An employee injured on the job may not simult_a.neously' collect sick leave and

worker’s compensation payments in a total amount greater than the net regular pay of the employee;_

‘though an employee who chooses not to augment his or her worker s compensatlon time loss pay

{| through the use of 51ck leave shall be deemed on unpaid leave status;

“¢) An employee who chooses to augment worker’ s compensatron payments wrth the

use of accrued sick leave shall notify the worker’s compensat1on office in writing at the begmmng of

the leave; -

d) Exposure to contaglous d1seases and resulting quarantme

e) A female employee’s temporary disability caused by or contnbuted to by
pregnancy and childbirth.

Teamsters Local 117 Professional & Technical Employees
January 1, 1999 through December 31, 2001

150C0199
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f) The employee’s medical, ocular or dental appointments provided that the
employee s superv1sor has approved the scheduling of 51ck leave for such appointments.
g) To care for the employees child if the child has an illness or health condltlon which

requires treatment or supervision from the employee

h) An employee may not collect sick leave for physical 1ncapac1ty due to any injury

| or occupational 1llness which is directly traceable to employment other than with the County.

i) To care for other family members, if:
1. the employee has been employed by the County for twelve months or more
and has worked a minimum of one thousand forty hours in the precedmg twelve months;
’ 2. the family member is the employee’s spouse or domestic partner, the

employee’s child, a child of the employee’s Spouse or domestic partner, the parent of the employee,

employee’s spouse or domestic partner or an individual who stands or stood in loco parentis to the

employee, the employee’s spouse or domestic partner; and
| 3. the reason for the leave is one of the following:

_ A. the birth of a son or daughter and care of the newborn child, or
placement with the employee of a son or danghter for adoption or foster care, if the leave is taken
within twelve months of the birth, adoptlon or placement; |

B. the care of the' employee S, ch1ld or Chlld of the employee s spouse

or domestic partner whose illness or health condition requ1res treatment or superv1s1on by the

-employee; or. .

~C. Care of a family member who suffers from a se’ﬁous health ‘
condition. |

Section 9. An employee may take a total of up to eighteen weeks unpaid leave for his'v or her

||own serious health condition, and for family reasons as provided in Sections 8.g and 8.i combined,

within a twelve month penod The leave may. be continuous, Wthh is consecutlve days or weeks, or

intermittent, wh1ch is taken in whole or part1al days as needed Interrmttent leave is subject to the '

vfollowmg conditions:

a) When leave is taken after the birth or placement of a child for adoption or foster

Teamsters Local 117 Professional & Technical Employees
January 1, 1999 through December 31, 2001

150C0199
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care, an employee may take leave intenﬁittently orona reduced leave schedule only if authorized by

| the employee’s appbinting authority.

- b) An employee make take leave intermittently or on a reduced schedule when

medically necessary due to a serious health condition of the employee or family member of the

employee; and

c) If an employee requests intermittent leave 6r le‘vaVe' ona ireduced leave schedule
under section b) above, that is foreseeable based on planned médical treatment, the appointing .
authority may require the employee to transfer temporarily to an available alternative position for

which the employee is qualified and that has equivalént pay and benefits and that Bettef

| accommodates recurring periods of leave than the regular position of the empioyee.

Section 10. Use of donated leave shall ruﬁ concurréntly' with the eighteen work week family
medical leave entitlement. | | ' |
Section 11. The CoUnty éhall'cohtinue its contribution toward health care during any unpaid
leave taken under Section 9. -
Section 12. An employee who returns from unpaid family or medical leave within the time
provided in this Article isventitled,'_subject to bona ﬁde layoff .provisions, to:
a) the same position he or she held when the Ieavé commenced; or‘
" b)a position with equivalent stzitl_is, Beneﬁts, pay and other terms and conditions of ‘
employment; arid- - | | | |
c) the same seniority accrued before the date 6n which the leave commenced.

Section 13. Failure to return to work by the"expiration date of the leave of absence méy be

|| cause for removal and result in termination of the employee from County service.

Section 14. In addition to the aforementioned sick leave benefits provided in King Cbunty
Code 3.12.220, this Labor Agreement shall ‘pr(_)vidé for the following: |
| "a) Division management and employees are responsiblé for the proper administration
of the sick leave benefit L |
b) Offertime eligible employees may use sick leave in one;quarter (1/4) hour

increments, at the discretion of the manager/designee.

Teamsters Local 117 Professional & Technical Employees
January 1, 1999 through December 31, 2001

150C0199 -
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Section 1. Employees covered by this Labor Agreement shall be eligible for the following

' ARTICLE 7: PAID LEAVES

paid leave benefits as provided for in King County Code 3.12.210, 3.12.215, 3.12.223, 3.12.225,

‘3.12.240, 3.12.260. Should ng County Code be revised, the Union shall be advise_d of such

revision and if after bargaining regarding the revision, the Union wishes to adopt such revision, it

i _shall-become part of this Labor Agreement. The King County Code provides as follows:

Section 2. Bereavement Leave (KCC 3.12.210):

a) Employees e11g1ble for paid leaves shall be entitled to three (3) working days of

4 ‘bereavement leave a year, due to death of members of their 1mmed1ate fam1ly

b) Employees ehgrble for leaves who have exhausted their bereavement leave, shall
be entitled to use sick leave in the amount of three (3) days for each instance of death when death
occurs to a member of the employee’s irnmedlate family. | .

‘ ¢) In cases of bfamily death where no .si'ck leavebbe'neﬁt exists, the employee may be
granted leave without pay. |

d) In the application of any of the fOregoing provlsions When a holiday or regular day
off falls w1th1n the prescrrbed perlod of absence, it shall not be charged agalnst the employee s sick
leave account nor bereavement leave credlt

€) Immedrate family means, spouse, domestlc partner grandparent parent, ch11d

. s1bl1ng, chrld—m law, parent-m-law grandchrld of the employee employee S spouse or. employee s
} dor_nestlc partner, and any person whose financial or physical care the employee is pnncrpally _

o respon51ble

Sectzon 3. Organ Donor Leave (KCC 3.12. 21 5)

1. The appomtmg authorrty shall allow employees elrglble for family leave, srck

|| leave, vacatron leave or leave of absence without pay who are voluntanly part1c1pat1ng as donors in

| lrfe-glvmg or hfe—savmg procedures such as, but not limited to, bone marrow transplants krdney

transplants, or blood transfusions to take five days pa1d ,leavew1thout having such leave charged to
family leave, sick leave, vacation leave or leave of absence without pay; provided that the employee

shall:

Teamsters Local 117 Professional & Technical Employees
January 1, 1999 through December 31, 2001

150C0199 .

Page 14




NN RN N NN N NN e e e b ek e ek e ek e
® N U AR W RN RS Y 0NN R W N =S

a) Give the appointing authority reasonable advance notice of the need to take

time off from work for the donation of bone marrow, a kidney; or other organs or tissue where there

is a reasonable expectation that the employee’s failure to donate may result in serious illness, injury,

pain or the eventual death of the identified recipient.
b) Provide written proof from an accredited medical institution, organization

or individual as to the need for the employee to donate bone marrow, a kidney, or other organs or

tissue or to participate in any other medical procedure where the participation of the donor is unique

or critical to a successful outcome. _
2. Time off from work for the purposes set out above in excess of five (5) V\'?orking
days shall be subject to existing leave policies contracted in this Agreement.
. : S_ectioh 4. Donation of Leaves (KCC 3.12.223):
1. Vacation leave hours.

a) Any employee' eligible for leave benefits may donate a portion of his or her
accrued vacation leave to another employee eligible for leave benefits. Such donation will occur
upon written request to and approval of the donating and receiving employees’ department
dlrector(s) except that requests for vacation donation made for the purposes of supplementmg the
sick leave beneﬁts of the rece1v1ng employee shall not be denied unless approval would result i ina
departmental ha:rdshlp for the receiving department | |

b) The number of hours donated shall not exceed the donor s accrued vacatlon

credit as of the date of the request. No donation of vacation hours shall be permitted where it would

cause the employee receiving the transfer to exceed his or her maximum vacation accrual. "
¢) -Donated vacation leave hours must be used within ninety calendar days

following the date of donation. Donated hours not -used’within‘inin‘ety days or due to the death of the

1l receiving employee shall revert to the donor. Donated vacation leave hours shall be excluded from

vacation leave payoff provisions contained in Article 5. For purposes of this section, the first hours

|| used by an employee shall be accrued vacation leave hours.

2. Sick leave hours. |

a) Any employee eligible for leave benefits may donate a portion of his or her

Teamsters Local 117 Professional & Technical Employees
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13653

accrued sick leave fo another employee eligible for leave benefits upon‘written notice to the donating
and receiving employees’ department director(s). ‘ ._

b) No donation shall be permitted unless the donating employee’s sick leave
accrual balance 1mmed1ately subsequent to the donation is one hundred hours or more. No employee
may donate more than twenty-five hours of his or her accrued sick leave ina calendar year.

¢) Donated sick leave hours must be used w1thm ninety calendar days.
Donated hours not used within ninety days or due to the death of the receiving employee shall revert
to the donor. Donated sick leave hours shall be excluded from the sick leave payoff provisions
contained in Article 6, and sick leave restoration provisions contained in Article 6. For purposes of
thxs section, the first hours used by an employee shall be accrued sick leave hours.

- 3. All donations of vacation and sick leave made under this section are stnctly

voluntary Employees are prohibited from soliciting, offenng or recelvmg monetary or any other

compensat1on or benefits in exchange for donating vacation or sick leave hours.

" 4. All vacation and sick leave hours donated shall be converted to a dollar value based
on the donor’s straight time hourly rate at the time of donation. . Such dollar yalue will then be
divided by the receiving employee’s hourly rate to determine the actual number of hours received_.
Unused donated vacation and sick leave shall be reconverted based on the donor’s straight time
hourly rate at the time of reconversion. |

- Section 5. Leave f_or School Volunteer Service (KCC 3.1 2.225):'

: The divis‘ion managef shall allow the use of up to three days of sick leave each year to allow

‘employees to perform volunteer services at the school attended by the employee s child, the

employee’s grandchﬂd the child of the employee’s domestic partner, or child that resides in the
employee’s home. Employees requesting to use sick leave for this purpose shall submit such request
in writing 'speeifying the name of the school and the nature of the volunteer services to be performed. _
| Section 6 Jury Duty (KCC 3_.12.24_0): | | ‘ |
Any employee eligible for leave beneﬁts who is ordered on‘ a jury shall be entitled to hlS or

her regular County pay; provided, that fees for such jury duty are deposited, exclusive of mileage,

‘with the Department of Finance. Employees shall report back to their work supervisor when

Teamsters Local 117 Professional & Technical Employees
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dismissed from jlrry service. |

Section 7. Militaty Leave (KCC 3.12.260):

A leave of absence for active military duty or active m111tary training duty shall be granted to
ehglble employees in accordance with appllcable prov151ons of state and/or federal law; prov1ded
that a request for such leave shall be submitted to the appointing authority in writing by the employee
and accompanied by a validated copy of military orders ordering such active duty or active training
duty. |

Section 8. Unpaid Leaves of Absence ‘

- a) Short-Term Leaves of Absence. A leave of absence without pay for a period not
exceeding sixty (60) consecutive days may be granted by the applicable Division Manager.

'b) Long-Term Leaves of Absence. The Director of the Office of Human Resources -

Management (OHRM) may grant a request for a leave of absence for a period Ienger than sixty (60)

days with the favorable recommendation of the applicable Department Director. Long-Term leaves
may be conditional or unconditional, with any conditions set forth in writing at the time that the leave
is approved.

- ¢) Leaves speciﬁed in a) and b) above shall not be unduly denied.

Teamsters Local 117 Professional & Technical Employees -
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This Article to be negotiated in King County Professional & T echnical Coalttlon

ARTICLE 8. WAGE RATES

bargaining. The following sections have been negotzated in the primary bargammg_ sessions.
Section 1. New Employees \
~ New employees shall be hired at Step 1 of their respective pay rangeor ata higher Step at
management’s discretion and advanced to the next Step after completion of a six (6) month period.
Advancement to the next Step upon successful completion of an extended probationary period shall ‘
be made retroactive to the start of the seventh (7th) month of employment. |
- Section 2:- Annual Step Increase

Employees shall automatically advance to the next salary step annually on January ‘1, except

for employees in their first six (6) months, who shall advaﬁce from their entrance step to the step

increment granted upon completion of their ﬁrst six (6) months, and annually .on January 1 thereafter.
Members of bargaining units eligible to receive merit increases in 1998 shall re‘ceive 1999
step increases as pl'ovided in the King County Merit Pay Plan effective January 1, 1999.
Section 3. Work Out of Class
In the event an employee is assigned, in writing, to perform duties of a higher class‘iﬁeation,

he/she shall be paid' for all time so assigned in excess of one (1) day at the pay step of the higher

classification which provides for a step that would constitute at least five percerit (5%) increase over -

|| the rate of pay being received by the employee prior to the assignment.

Section 4. Shift Differential
- A shift differential of $0.75 per hour shall apply fo employees who work a regularly

scheduled second shiftora regularly scheduled thlrd shift. Employees will not receive this
differential for those hours for which they receive overtime pay Employees workmg alternatlve
work schedules such as referenced in vArtlcle,lO, Section 2, are not eligible for shift dlfferennal unless
their normal schedule is second or third shift. |

Section 5. Cost of Living Ad]ustment

- a) The partles agree that bargaining unit members shall receive a 2% cost of hvmg

increase effective J anuary 1, 1999, consistent with the squared 1999 salary scheduile provided that a

Teamsters Local 11 7 Professzonal & Technical Employees
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|l cost of livihg increase has not previously been provided to such bargaining unit members.

b) Effective January 1, 2000, the Salary in effect on December 31, 1999, for each
employee in the bargaining unit ‘shall be increased by ninety percent (90%) of the CPI-W for All U.S.
Cities, September to September Index. In no event shall such increase Be less than a minimum of two
percent (2%) of the salary in effecf on Deceinbér 31, 1999, for each émploy.ee in the bargaining unit
nor greater than a maximum of six percent (6%). Should King County adopt a policy implementing a
neW CPI Index- impacting non-interest arbitration eligible employees, the Union shall be advised of
such revision, and if after bargaining regarding the rcviSiqn, the Union wishes to adopt such revision,
it shall become part of the Labor Agreement. _

~¢) Effective Januaty 1, 2001, the salary in effect on December 31, 2000, for each
employee in the bargaining unit shall be increased by ninety percent (90%) of the CPI-W for Alt U.S.
Cities, Seﬁtembcr to Septemb'ervlndex. In no event shall subh-vincreaée be leés than a minimum of two
percent (2%) of the salary in effect on December 3 1; 2000, for each employee in the bargaining unit
nor greater than a maximum_ of six percent (6%)-; Should King County adopt a policy implemenﬁhg a

new CPI Index impacting ndn—interest arbitration eligible erriployees, the Union shall be advised of

| such revision, and if after bargaining regarding the revision, the Union wishes to adopt such revision,

|1 it shall become part of the Labor Agreement.
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Section 1. All work performed over forty (40) hours in any one (1) week or over eight (8)b

ARTICLE 9: OVERTIME

hours in one (1) day shall be considered as overtlme except that employees working alternative work
schedules shall receive overtime after forty (40) hours worked per week, but shall not recelve
overtime pay after elght (8) hours in one day.

Section 2. A minimum of four (4) hours at overtime rate shall be allowed for each call out.
Where such overnme exceeds four (4) hours, the actual hours worked shall be allowed at ove_rtlme ,
rates. Shift extensions do not constitute “call outs.”. Scheduled training shall not be considered “call '
out” when training is scheduled within one hour of the beginning or end of the employee’s work shift.
Err'lployees shaliibe compensated for training' only for a’ct_ual tirne spent in scheduled training.

‘Section 3. All overtime shall be authorized in advance by the division nlanager or the

' employee’s supervisor, except in emergencies. With respect_ to emergency situations, the employee _

shall make every reasonable effort to contact a supervisor prior to engaging in the work. Saturday

{] and Sunday work is not overtime when itis a regularly scheduled work day for the individual.

Sectton 4. If any provision of this article conflicts with minimum standards established by
Federal or-State law, then that provision ‘shall be automatically amended to provide the minimum
standards. | | '

* Section 5. 'Standby Pay. An overtime eligible empioyee assigned 1n writing standby status’ -

shall receive 10% of the employees base honrly rate of pay for each hour on standby.

Teamsters Local 117 Professional & Technical Employees -
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ARTICLE 10: HOURS OF WORK

Section 1. The standard work week shall consist of between thirty ﬁve (3 5) to forty (40)
hours within a seven (7) consecutive day period, exclusi?e of lunch periods. |

Any employee shall be 'given the opportu_nity to work a 35 or 4@ hour work schedule and the
employer shall grant such a request provided that the employee choice does noi adversely impacf the
operation of the department or the job security of other departmental (bargaining unit) employees.

Any bargaining unit member who is on a 35 hour workweek pﬁor to date of ratification may
decline the employer’s request for a scheduled 40 hour work week. It is understood that the employer
may request employees to work in excess of the regularly scheduled hours on a temporary basis.

Any {lacant position may be posted as a 35 or 40 hour scheduled position.

Section 2. Generally, the working hours.of each day shift shall be between 7:00 a.m. and 6:00
p-m. unless the operational needs of the department or of the particular assignment dictate otherwise,
or unless adjusted to accommodate alternative work schedules/flex time schedule which may be

requested by employees. The establishment of reasonable work schedules is vested within the }

{ purview of the department management and may be changed from time to time; provided, that a two

(2) week notice is given to all affected employees, e>’<c'ept. in exigent circumstances. The County |
agrees that alternative work schedules/flextime for individual employees will be considered and |
evaluated-in terms of the best interest of both the County and-the employee. Requests for work
schedules will not Be unreasonably reseinded or denied.
i Section 3. Where the County and the Union on behalf of an employee are-mutually agreeoble

to a telecommuting arrangement, the parties shall meet and document fhe terms of such agreement.

Section 4. Employees covered by this Agreement shall be provided with two paid, 15-r_ninute
rest periods during each half of their regularly scheduled wofkday;

Section 5. Employees covered by this Agreement shall be provided with an unpaid meal time

which shall not exceed one (1) hour.
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ARTICLE 11: MEDICAL, DENTAL & LIFE INSURANCE

13653 1

The County will prov1de a medical, dental and life insurance plan for all beneﬁt»ehglble

‘employees; such plans, including any changes thereto, to be as negotia_ted by the County and the

Union through the Joint Labor-Management Insurance Committee.

" e it

Teamsters Local 117 Professronal & Techmcal Employees
January 1, 1999 through December 31, 2001
150C0199

Page 22




NI T Y- N7 T 7 T )

N NN NN NRNONN e ek ek ek e eml e e e e
S0 N SN BT A WN e SN W N N R W N = o

ARTICLE 12 MISCELLANEOUS

“Section 1. An employee eIected or appointed to office in the Union which requlres a part or
all of their time shall be given leave of absence_ up to one (1) year without pay upon apphcatlon.

Section 2. All employees who have been authorized to use their own transportation on‘
County business shall be reimbursed at the rate established through Ordinance by theCourlty
Council. _

Section 3. The employer agrees to permit the Union shop stewards and business
representatives to. post on County bulletin boards the announcement of meetings, election of officers,
and any other Union material, providing there is sufficient space, beyond what is’r_equired byvthe
County for “norrnal” business operations: | _ |

Union shop stewards and business 'representatives shall be allowed to post electronic mail
notices on the County system if the notices meet the same requjremehts listed above. In additiorl,
such representatives may use the County electronic mail system for communications related to-
contract administration. In no circumstances shall use of the County equipment interfere with County
operatlons | |

Section 4. Authorized representatrves of the Union may have reasonable access to its
members in County facilities for transmittal of information or represerrtatron purposes before work, |
after work, during lunch breaks, or other regular breaks, or at any reasonable time as long as theb wori(
of the County employees and services to the public are unimpaired. Prior to c_ontacting-members in
County facilities, such authorized agents shall make arrangements with the Division'Mana’ger. | »

- Section 5. The County agrees to e'Omply with all applicable Federal, State and local laws and
regulations regarding health and safety. In the event an errrployee' discovers or.identiﬁes an unsafe
condition, the employee will immediately notify the supervisor. Employees will not be drsc1p11ned
for reportlng unsafe conditions. If the 'Employer determines that there is an unsafe condltlon it w111
be remedied immediately. No employee shall be requlred to use equrpment whichisnotina safe
condition, or to work in an unsafe environment. | _ |

Section 6. The County agrees to maintain the current bus pass beneﬁt for eligible employees -

for the life of this Agreement.
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King County recognizes the importance and desirability of settling grievances pro'mptly and

ARTICLE 13: GRIEVANCE PROCEDURE

fairly in the interest of continued good employee relations and morale and to this end the following
procedure is outlined. To accomplish this, every effort will be made to settle grievances at the lowest
possible level of supervision.
_ Employees.shallv be unimpeded and free from restraint, interference, coercion, discrimination
or reprisal in seeking adjudication of their grievance.
Section 1. Definition:

- Grievance -An issue raised by a party to this Agreement relating to the interpretation of
rights, benefits, or conditions of em.ploymentas contained in this Agreement, except that verbal or
written reprimands and grievances under Article 14 (EEO) are not subject to Step 5 of the grievance
procedure. | '

Probationary, term-limited, part-time and temporary employees' shall not have the right to |

|| pursue grievances over terminations of employment but shall be able to pursue grievances as

otherwise provided in this Section.
Section 2. Procedure: | | ‘
Step 1. A grieva'nce shall be verbally presented by the aggrieved employee and

representative, if the employee wishes, within twenty (20) Working days of the occurrence of such

| grievance to the employee's imnﬁediate_supervisor. The supervisor shall gain all relevant facts and

shall attempt to adjust the matter and notify the ernployee within twenty (20) working days. Ifa
gnevance is not pursued to the next hrgher level w1th1n ten (1 O) worklng days after the superv1sor s
response it shall be presumed resolved. ‘

Step 2. If, after thorough dlSCUSSlOIl w1th the immediate superv1sor the gnevance has
not been satisfactorily resolved, the employee and representative shall reduce the grrevance to
writing, outlining the facts as _they are understood. The written grievance shall then be presented to
the division manager for inVestigation; discussion and Vtrritten reply. The division manager shall
make a u'zritten decision at/ailable to the aggrieved employee within ten (10) working 'days. .If the

grievance is not pursued to the next higher level within _ten 10) working days following the division

Teamsters Local 117 Professional & Technical Employees
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manager’s response, it shall be presumed resolved.

| Step 3 If, after thorough evaluation, the decision of the division manager has not
resolvied the grievance to the satisfaction of the parties the grievance may be presented to the
department director or his/her designee. All letters, memoranda, and other written materials shall be
made available for the review and consideration of the department director or his/her designee. The
director or designee may interview the ernployee ond/or representative and receive any additional
related evidence which may be deemed pertinent to the grievance. The director or designee shall

make a written decision available within ten (10) working days. If the grievance is not pursued to the

next higher level within ten (10) working days after the department director or designee’s 'response',‘ it

shall be presumed resolved.

Step 4. If, after thorough evaluation, the decision of the department director or
designee has not resohied the grievance to the satisfaction of the employee, the grievance may be
presented to the Director of OHRM or his/her de31gnee for review. The Director may request
information in additlon to that in the grievance file, and shall determine the scope and method of
review.. The Director or his/her designee shall render a decision within ten (10) working days of
his/her receipt of the grievance file. If the Director fails to so issue, the Union may proceed to Step 5
of this grievance pro.cedure

Step 5. Either srgnatory party may request arbitration w1th1n thirty (3 0) calendar days
of the conclusion of Step 4. A request for arbitration must specify

| a) Identlﬁcatron of section(s) of Agreement allegedly violated;
B b) Details or nature of the v1olatron |
c) Posmon of party who is referring the grievance to arbitration; '
d) QuestionS which the arbitrator is being asked to decide; and .
 ¢) Remedy sought | 4 |
The. parties shall then select a third disinterested party to serve as an arbitrator. In the event
that the parties are unable to agree upon an arbitrator, then the arbitrator shall be selected from a -
panel of seven arbitrators furnished by the Federal Mediation and Conciliation Services or another

agency if the parties agree. The arbitrator will be selected from the list by both the County
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repres_entatiw/e and the v'Unioh, each alternately striking a name r_frolh the list until only one name
remains. The afbitrator shéll be asked to render a decision promptly and the decision of thé arbitrafqr |
shall Be final and binding on both parties.

The arbitrator shall have no power to change, alter, detract fr.omA or add to the provisions of
this Agreement, but shall have the power 6nly to appiy and interpret the perisions of thiszgreement
in reaching a decision.

The arbitrator's fee and expenses and any court reporter's fee and expenses shall be borne

equally by both parties. Each party shall bear the cost of any witnesses appearing on that pafty's |
 behalf,

No matter may be arbitrated which the County By law has no authority over, has no authority
to change; or has been delegated to any civil services commission or personnel board as deﬁnéd in
Chapter 108, Extraordihary Session, 1967, Laws of the State of Washington. .

There shall be no strikes, cessation of work or _lockout during such conferences or arbitration.

Section 3. v’The' Erﬁploye’r shall not dischafge,-suspend, nor otherwise discipline a caréer'_

service employee for other than just cause. Copies of all warning notices, suspensions and discharges’

shall be forwarded to the Union when issued to the employee.

Section 4. In the event the Empl'oyer requires an employee to attend a meeting for pulfpbses
of questioning an employee with i‘_especf to an incident Whi‘ch may lead to termination of that
employee, the employee shall be advised of his/her right to be accompanied by a representative of the

Union an}dI if the employee desires Union representation in said matter, he/she shall notify the

‘Empl(')yer at that time and shall be proVided_ a reasonable time to arrange for Union representation,

. Section 5.. The parties may extend the above d'escvribeddeadlines in writing by mutual
agreement of the parties. .

Section 6. Election of Remedies: 1f employees have access to multiple procedures for

| adjudicating grievances, then selection by th¢ einployee of one procedure will pfeclude access to the

other procedures. Selection is to be mad_é no later than at the conclusion of Step 2 of the grievance
procedure in Article 13.

Section 7. If both parties agree, the arbitration may be expedited. If one party desires
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expedifed'arbitration, the other party will not unreasonably withhgld its consent. - In conducting an
expedited arbitratiof;, the parties shall select an arbitrator and schedule the arbitration for a date no | A
later than thirty (30) days after the issue is submitted to arbitration. The parties will not submit post-
hearing briefs, aﬁd the arbitrator will be asked to issﬁe a bench decision, but in any event will be
required to issue a decision within seven (7) days of the close of the hearing. |

Section 8. The Union shall' not be requiréd to press employee grievances if, in the Union’s
opinion, such lack merit. With respect to the processing, disposition énd/or settlement of any
grievance, including hearings and final decision of any arbitrator, the Union shall be the exclusive

repreSentative of the employee.
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The County and the Umon shall not unlawfully discriminate against any individual employees '

ARTICLE 14: EQUAL EMPLOYMENT OPPORTUNITY

w1th respect to compensatxon terms, conditions or pr1v1leges of employment by reason of race, color,
sex, rehglon, national origin, religious belief, marltal status, age, sexual» orientation, political _
ideology, ancestry or disability Allegations of unlawful discrimination shall not be a prOper-subj ect
for the grlevance arbitration procedure herein, but may instead be filed by an employee ] complamt

pursuant to the procedures outhned in the King County Sexual Harassment Policy, and if not

_-resolved, with the_pappropnate human rights agency.
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ARTICLE 15: SAVINGS CLAUSE

Should any part hereof or any provision herein contained be rendered or declared invalid .b’y |
reason of any ex_isting.or subsequently enacted législation or by any decree of a court of competent
jurisdiction, such invalidation of such part or portion of this Agreement shall not invalidate the
remaining portions hereof; provided, however, upon such invalidation the parties agree to meet and
negotiate such parts or provisions affected. The remaining parts or provisions shall remain in full

force and effecf.
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ARTICLE 16 WORK STOPPAGES AND EMPLOYER PROTECTION

- Section 1. The Employer and the Union agree that the public interest requires efficient and
uninterrupted péijformance of all County services and to this end pledge their best efforts to avoid or

eliminate any conduct contrary to this objective. Specifically, the Union shall not cause or 'cOndone

any work stOppage; including any strike, slowdown, or refusal to perform any customarily assigned

duties, sick leave absence which is not bona ﬁde', or other interference with County functions by
employees under this Agreement and should same occur, the Union agrees to take appropriate steps

to end such interference. Any concerted action by any einpio'yees in any bargaining unit shall be

deemed a work stoppage if any of the above activities have occurred.

Section 2 Upon notification in wntlng by the County to the Union that any of its members
are engaged in a work stoppage, the Union shall immediately, in writing, order such members to
immediately cease engaging in such work stoppage and provide the County with a copy of such
order. In addition, if requested by the County, a responsible official of the Union siiall publicly order
such Union employees to cease engaging in such a work sfoppage. |

Section 3. Any employee participating in such work stoppage or in other ways committing an

act prohibited in this article shall be considered absent without leave. The County may consider such

absence a resignation. Such employees are also subject to discharge, suspension, or other disciplinary

action.

e

| Teamsters Local 117 Professional & Technlcal Employees

January 1, 1999 through December 31, 2001
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| ARTICLE 17: WAIVER CLAUSE

The parties écknowledge that each has had the unlimifed right within the law and ‘the
opportunity to make demands and proposals with respect to any matter dee.me’d a proper subject for
collective bargaining. The results of the exercise of that right :vand opportunity are set forth in this
Agreement. Therefore, the Cbunty énd the Union, for the duration of this Agreement, each agree to

waive the right to oblige the other party to bargain with respect to any subject or matter not

{] specifically referred to or covered in this Agreement.

All letters, agreements and understandings in effect prior to the effective date of this contract

-are deemed nuH and void with the efféctive date of this contract.

Teamsters Local 117 Professional & Technical Employees
January 1, 1999 through December 31, 2001

150C0199
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136531

Section 1. Seniority is defined as total length of service with King County, including any |

ARTICLE 18:° REDUCTION-IN-FORCE/LAYOFF REHIRES -

service with the Municipality of Metropolitan'Seattle.‘ However, for purposes of layoff, bumping,
and recall, the identification of affected employees shell‘ be madeon a case by case basis with
seniority as the primary considerationvas well as ability, skill, and experience in the job-
classification/position: |

Section 2. A new employee shall he entitled to seniority when such -eruployee has completed
a probationary period of six (6) months with the County. Probation may be extended to twelve (12)
months provided that the employee has been reviewed every two (2) mouths of employment and the
reason for extension is. forwarded to the employee and the Union. Upon completion of the :
probationary period, the employee’s seniority date shall be the initial dafe of hire. Temporary

employees, who are legitimately temporary under the terms of Logan/Knox, do not obtain seniority.

{ until such time as they are hired on a regular full-time or part-time basis.

Section 3. Seniority rights shall be forfeited if the employee is di'schar‘ged for just cause or if
the employee resigns employment with the Counfy, or 1f the employee is on a leave of absence in
excess of two (2) years in ac_cordance with Article 7, Section‘ 8. o |

Section 4. The County agrees to notify the Union in 'wrifing at least six (6) weeks in advance
of any positionpanticipated to be eliminated. Seniority shall apply at layoffs pursuant to Section 1 of
this Article. Such notice of layoff shall iuclude the name, classification and hire-in date of all such
employees whose positions' are scheduled to be eliminated; Prior to laying off any employees,
management shall consider the folloWing options ‘for' the impacted ~empl_oyeé(s): :

a) Voluntary layoff | | |
b) Voluntary retirement - pursuant to the rules of the Public Employment Retiremeht
System | | A
| ¢) Any other voluntary programs such as job sharing, limited hours, etc.

Sectwn 5. The County will endeavor to place in other positions throughout the County those

employees who are lald off. |

Section 6. Bumping: Employees who are identified for layoff by actual layoff notice must

|| Teamsters Local 117 P;'ofesszonal & Technical Employees
January 1, 1999 through December 31, 2001

150C0199
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;}vithin fouft;éh (14)'éalendar days after 'such notice notify the County of their intention to bump into-
another position 1n the Department within the bargaining unit if they meet all of the following
criteria:

a) The employee to be bumped has less seniority than the employee who elects to
bump; and

b) The employee to be bumped is at a pay range equal to or lower than the employee
who elects to bump; and | _

¢) The employee electing to bump has thie skill ability and experience in the job |
classification/position pursuant to Section 1 of fhis Article.
| Section 7. Recall: All bargaining unit employees who are laid off shall be piaced ona
bargaining unit recall list. Recall shall be by seniority pursuanf_ to Section 1 of this Article. A laid off
employee may be invbluntatily removed from the recall list after the expiration of two (i) years from
the date of layoff, or if the employee does not accept re-employment within the bar‘gaining unitin a
similar p‘osition/job classification, except for bona fide reésons.

The Office of Human Resources Management V(OHRM)» shall adhere to.the procedures to the

County’s Workforce Management Plan regarding'the placement of laid_ off employees to positions

within the bargaining unit.

Teamsters Local 117 Professional & Technical Employees
January 1, 1999 through December 31, 2001

150C0199 : '
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Section 1. Prior to the initiation of any open competitive process to fill a vacant bargaining -

ARTICLE 19: POSITION OPENINGS AND JO_B BIDDING

unit position, the County shall post a notice of the vacancy to all members of the bargaining unit.
Any non-probationary member of the bargaining unit. shall be given thg: opportunity to compete for |
the vacant position. | |

_ Section 2. Those employees shall be the first group of candidates to be considered for
appointment to the vacancy. The eippointme'nt will be made on the basis of qualification, skill,
ability, and éeniority of those who are in competition for the vacancy. Should none of the bargaining
unit candidates hzive the qualification, skill, and ability to perform the job, the vacancy shall then be
open to other non-probationary County employeés in accordance with the King County’Wo’rkforce
Management Prbcedures. |

" Section 3. Promoted employees who do not successfully éompiete their probationary ;ieriod
in the new position shall have the right to return to the job p‘reviouslyvhelcii if still vacant.

Section 4. 1t shall be the right of Management to make the determination of employee

I'qualiﬁcation, skill, and ability called for in this Article and such determination shall be madeona -

reasonable basis.

Teamsters Local 117 Professional & Technical Employees
January 1, 1999 through December 31, 2001
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ARTICLE 20: DURATION |

“This Agreement and each of its provisions shall be in full force and effect ahd covers the
period of January 1, 1999, through DéCember 31, 2001. Written notice to begin negotiations for a
successor to this Agreement' shall be servéd by either party upon the other at léast sixty (60) days

prior to the expiration date.

APPROVED this L4

King County Executive

DA M, G-21-99
hn A. Williams- 4

\S\ecre!;éry-Tréasurer’
Teamsters, Local 117

| Teamsters Local 117 Professz'onal & Technical Employees
January 1, 1999 through December 31, 2001
150C0199 ‘
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Binder Code: 150 Union Code 0117P

o TEAMSTERS, LOCAL 117 2.0% increase for 1999 -
. PROFESSIONAL AND TECHNICAL UNIT
1999 Wage Addendum

Department of Natural Resources

. Solid Waste Division

Class Code | Classification - ~Pay Range
0316 = |Administrative Services Officer | 50*
0317 . |Administrative Services Officer Il 55
0318 Administrative Services Officer |Ii 61
0631 Program Analyst | _ 47*
0632 Program Analyst Il 52
0633 Program Analyst Il 57
0706 . Program Coordinator . 53

* Note: Not FLSA Exempt

» 69561

150W0199.xIs



Binder Code: 150

4AEMAIN100 vie

TEAMSTERS, LOCAL 117

PROFESSIONAL AND TECHNICAL UNIT

1999 Wage Addendum

Department of Finance

. Financial Management Division, Financial Accounting Section

Class Code Classification Pay Range
0311 Accountant | 42
0312 Accountant Il 49
0325 Revenue Officer | 44
0326 Revenue Officer Il 46
Accounts Receivable Section
Class Code _ Classification Pay Range
1712 Accountant 49
Treasury Division Property Tax Section'
—Class Code Classification ~Pay Range
0325 Revenue Officer | 44
0326 Revenue Officer 1| - 46
Procurement Services Division
| — Class Code Classification ~Pay Range
0209 Contract Specialist 48
0211 Buyer 45
- 550200 Buyer (METRO) METRO 17
0212 Senior Buyer 51
551000 Senior Buyer (METRO) METRO 19
0214 Procurement Coordinator 51
Assistant Buyer 31
550300 Assistant Buyer (METRO) METRO 14*
0631 Program Analyst | 47
0632 Program Analyst li 52

~ *Note: Not FLSA Exempt

Union Code 0117P

2.0% increase for 1999 .



Binder Code: 150

150W0199.xls -

TEAMSTERS, LOCAL 117

PROFESSIONAL AND TECHNICAL UNIT

1999 Wage Addendum

Office of Human Resources Management

- Personnel Services Division

Benefits Assistant

Class Code Classification. Pay Range
0600 “|Human Resource Program Spec. 52
0621 Personnel Analyst | R 47
0622 Personnel Analyst Il 54
0623 Personnel Analyst ill 61
0632 Program Analyst |l 52
0633 : |Program Analyst lli 57
0642 Personnel Technician 42
.. 0738. Disability Coordinator 54 .
0739 Recruiting Specialist 52
0744 Civil Rights Specialist 48
0759 Labor Standards Specialist 52
0735 Employment Specialist 42
631100  |Compensation Analyst METRO 21
Benefits and Well-Being Division
[ Class Code Classification Pay Range
' 0688  |Wellness Coordinator 52
0753 Benefits Technician 42
0755 Benefits Analyst - 52
4164 " |EAP Coordinator 50
270000 Transit Planner Il METRO 22
270300 Capital Projects Coord. METRO 22
633900 Employee Involvement Coord. - METRO 18
0633 Program Analyst 11l 57
0014 Benefits Specialist 36
632100

METRO 15

Union Code 0117P
2.0% increase for 1999
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Binder Code: 150

150W0199.xls

TEAMSTERS, LOCAL 117

PROFESSIONAL AND TECHNICAL UNIT

- 1999 Wage Addendum
~ Safety and Claims Management
Class Code " Classification Pay Range
0603 Safety Training Specialist 54
0647 Safety and Health Officer 54
0702 Claims Officer 52
0760 Industrial Hygienist 55
. 2215 Fire Extinguisher Specialist 35
272600 Data Coordinator METRO 15
550600 Workers' Comp Specialist METRO 15 .
Training and Organization Development Division
Class Code Classification Pay Range
631500 Training Specialist METRO 21
631400 Training Coordinator METRO 52
- Technology
Class Code Classification Pay Range
0128 Programmer Analyst l| 54
53278 Computer Program Administrator METRO 21
55723 Comp. Data Mgmt. Tech. METRO 10

* This classification includes two former positions; info. Systems Anlayst Il, and PC/LAN Atministrator

Diversity Management Division

" Class Code Classification Pay Range
370300 Disability Services Specialist METRO 21
631300 EEO Analyst METRO 21-
634100 EEO Coordinator - METRO 18

0738. Disability Coordinator 54

Union Code 0117P

2.0% increase for 1599



Binder Code: 150 .

150W0199.xls

TEAMSTERS, LOCAL 117

PROFESSIONAL AND TECHNICAL UNIT

Department of Construction and Facility Management

1999 Wage Addendum

Property Services
[ Class Code Classification Pay Range

- 0183 PC Systems Coordinator - 50
0220 Real Property Representative 39
0221 Staff Appraiser | - 49
0222 Staff Appraiser {l . 54
0234 Property Leasing Specialist - 49
0236 Acquisition Coordinator 39
0237 - . |Right of Way Agent | 49
0243 Franchise Supervisor 54*

. 0246 ~  [Real Property Analyst 54
0247 Inventory & Control Officer 49
0248 Real Property Section Supervisor 58*
0249 Title Examiner 42

*. Exempt from Article 8 of the Collective Bargaining Agreement

Union Code 0117P
2.0% increase for 1999.

885981
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Binder Code: 150

150W0199.xls

 TEAMSTERS, LOCAL 117
PROFESSIONAL AND TECHNICAL UNIT
1999 Wage Addendum

Department of Information & Admini‘strative Services

Information and Telecommunications Services, System Services

— Class Code Classification Pay Range
0121 Computer Operator | - 37
0122 Computer Operator Il 40
0123 Computer Operator |Il 44
0125 * |Computer Shift Supervisor , 52

Union Code 0F47p. '
2.0% increase for. 1999



MEMORANDUM OF AGREEMENT

136534

By and Between
KING COUNTY

And

TEAMSTERS LOCAL UNION NO. 117
Affiliated with the International Brotherhood of Teamsters

RE: King County' Professional & Technical Labor Agreement and

King County Administrative Support Labor Agreement

Non-Career Service (Term-lelted Temporary) Employees

The attached Labor Agreement contains references to non-career service term-limited
temporary employees who are nevertheless covered by this Agreement. These term-limited
temporary employees do not have career service rights and therefore are unable to. fully utilize
certain contractual provisions such as seniority, promotion, and just cause protection.

- However, the parties agree, by this Memorandum of Agreement, to provide such term-
limited temporary employees due consideration in the application and administration of career
service rules. For example, while the just cause standard afforded to career service employees
does not apply, progressive discipline shall be followed in the discipline of non-career service
term-limited temporary employees with the understanding that Article 13, Section 1 of the Labor
Agreement prohibits the filing of employment termination grievances. In addition, whereas
attaining gainful career service positions under this contract requires a cdmpetitive hiring
process, non-career service term-limited temporary employees under this Agreement shall be
afforded ample notice, opportunity, and assistance should they seek to attain a career service
_ position. Furthermore, should a term-limited temporary employee covered by this Memorandum
‘of Agreement achieve career service status under this Agreement, the parties shall meetand
negotiate the applicability of certain pfovisions such as vacation accrual, holiday eligibility, etc.

to be provided to the employee.

KING COUNTY:

| %@%wé///

BOB DERRICK
Acting Director
Office of Human Resources Management

74 7/% |

Date

TEAMSTERS
LOCAL UNION NO. 117, IBT:

M%J&m

A. WILLIAMS
Sec etary-Treasurer

ﬂ‘zv%

Date

Teamsters Local 117 Professional & Technical Employees

January 1, 1999 through December 31, 2001
110&150U0199 -150



MEMORANDUM OF AGREEMENT ¢
By and Between
KING COUNTY
And
TEAMSTERS LOCAL UNION NO. 117
Affiliated with.the International Brdth‘erhood of Teamsters

RE:

King COunty‘Profe.ssional & Technical Labor Agréemen_tfand

The Classification and Compensation Project

WHEREAS King County and Teamsters Local 117 have bargained in good faith an agreemént

covering the time period of Jahuary 1, 1999 through December 31, 2001;

WHEREAS King County and Teamsters Local 117 agree to bargain in good faith pay ranges for

bargaining unit positions allocated to new classifications as part of the

Classification/Compensation Project; and

WHEREAS King County and Teamsters are parties to the Professxonal/Techmcal Occupatlonal

Group Coalition Bargaining process; therefore,

IT IS AGREED that:

1. The Coalition Bargammg Process shall be conducted consistent with adopted pohc1es,_

to include but not be limited to the following:

Use of a collaborativé Labor/Management process;

Prior to engaging in extensive survey work, evaluate int_ernal equity and
recruitment and retention issues and jointly review findings; ’

Identification of benchmark classifications for which salary work will .
be completed;

Identification of organizations to be surveyed;
Agreed on salary survey methodology;.
Collective review and analysis of collected survey data;

Negotiated market based pay range adjustments;

‘Teamsters Local 117 Professional & Technical Employees
January 1, 1999 through December 31, 2001

15000299
Page 1



» Effective date of pay range adjustments;. o ‘ E_ 3 - @ 5 '

» Placement of pay plan and salary Y-Rating/Freeze;
o Step progression; |

. Coali;cion Bargaining Premium;

. Allocéfidn review of certain positionS' and

» Establish procedure for determining pay rates for newly developed or
modified claSSIﬁcatlon spemficatlons

2. Members of the Teamsters Local 117 bargaining unit shall ratify any Memorandum of
Agreement reached between King County and the Professional/Technical Union Bargalnlng
Coalition as a result of these negotiations.

THE PARTIES HEREBY AGREE to this Memorandum of Understanding dated as follows:

KING COUNTY: ' TEAMSTERS
o LOCAL UNION NO. 117, IBT:

Uittt o 'Mm

Office of Human R‘esom"ces Management

BOB DERRICK / ' ' ' _ A, WILLIAMS
Acting Director ' : Sec etary-Treasurer

4/»7/?7 °7zw‘/

“Date 77 o ~ Date

Teamsters Local 117 Professional & Technical Employees
- January 1, 1999 through December 31, 2001 '
15000299

Page 2
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MEMORANDUM OF AGREEMENT
By and Between
KING COUNTY
_ | And
TEAMSTERS LOCAL UNION NO. 117
Affiliated with the International Brotherhood of Teamsters .

RE: " Overtime Eligibility

WHEREAS King County and Teamsters Local 117 have bargained in gdod'faith an agreement
covering the time period of January 1, 1999 through December 31, 2001;

WHEREAS King County and teamsters Local 1 17 agree to bargain in good faith pay ranges and
related pay provisions for bargaining unit positions allocated to new classifications as part of the

Classification/Compensation Project; and

WHEREAS King County and Teamsters are parties to the Professional/Technical Occupational
Group Coalition Bargaining process; therefore;

IT IS HEREBY AGREED that:

1. Positions in the following Departments: Department of Constructlon and Facilities
Management Office of Human Resources Management, Department of Natural Resources, and

. Department of Finance, currently FLSA exempt cla351ﬁcat10ns will continue to be ineligible for

the overtime pay and shift prémiums as prov1ded 1n the Labor Agreement until the above

referenced coalition bargammg process has concluded:

e The Property Services Division of the Department of Construction and
Facilities Management classifications of Real Property Section
Supervisor and Franchise Supervisor.

o The Office of Human Resources Management classifications of
Employment Specialist and Training Specialist and Training
Coordinator. -

e The Solid Waste Division, Department of Natural Resources
classifications of Program Analyst II and III, Administrative Services
Officer II and III and Program Coordinator job classifications.

Teamsters Local 117 Professional & Technical Employees
January 1, 1999 through December 31, 2001

15000399

Page 1



e The Finance and Administration Section of the Water and Land E’ 3 6 5 3 g

Resources Division, Department of Natural Resources classifications of
Administrative Services Officer II and II and Program Analyst I and "
I11.

e The Public Outreach Section of the Water and Land Resources Division,
Department of Natural Resources classifications of Communications
Specialist 11, II1, and IV, Planner III, Program Analyst I, 1II, Planning
Support Technician II, Assistant Librarian and Education Specialist.

» The Regional Watershed Teams Section of the Water and Land
Resources Division, Department of Natural Resources classifications of
Program Coordinator, Water Quality Planner 2 and 3, Planner 1 and 2,
Management Analyst 3, Program Analyst 2, 3 and Senior Water Quahty
Project Coordinator. :

 The Financial Accounting Section and Accounting Systems Section,
Financial Management Division, Department of Finance employees
occupying the Accountant and Senior Accountant classifications.

2. Positions in the above referenced currently FLSA exempt classifications will continue
to be covered under the King County Executive Leave Pay and Leave Practices for Executive
Administration and Professional Employees policy (Executive Policy PER 8-1-1). The County
and the Union agree that if Executive Policy PER 8-1-1 is changed, either party may request a
reopener on language of this Agreement impacted by the change.

3. This Agreement shall remain in effect until December 31 ,2001. -

THE PARTIES HEREBY AGREE to this Memorandum of Understanding dated as follows:

KING COUNTY: .- " TEAMSTERS. o
R LOCAL UNION NO. 117, IBT

WA - Mzdaﬂ%

BOB DERRICK A. WILLIAMS
Acting Director L { Se etary-Treasure_r

Office of Human Resources Management

Phrfer e el

Date S . "~ Date

Teamsters Local 117 Professional & Technical Employees
January 1, 1999 through December 31, 2001

15000399
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09/29/1999 | | Maggi Fimia

Greg Nickels
Larry Phillips
v Introduced By: Brian Derdowski
11000199 S :
Clerk 09/30/99 Proposed No.: 1999-0568

oromance No. 13654

AN ORDINANCE approving and adopting the collective
bargaining agreement and memorandum of agreement '
negotiated by and between King County and Teamsters,
Local 117 (Administrative Support), representing employees
in the departments of community and human services,
construction and facilities management, finance, information
and administrative services, natural resources and
transportation and the office of human resources
management; and establishing the effective date of said
agreement. '

BE IT ORDAINED BY THE COUNCIL OF KING COUNTY:

SECTION 1. The collective bargaining agreement and memorandum of agreement

negotiated between King County and Teamsters, Local 117 (Administrative Support)

representing employees in the departments of community and human services, construction
and facilities management, finance, information and administrative services, natural
resources and transportation and the office of human resources management and attached

N

hereto is hereby approved and adopted by this reference made a part hereof.
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SECTION 2. Terms and conditions of said agréements shall be effective from
J anuary 1, 1999, through and including December 31, 2001.
- INTRODUCED AND READ for the first time this 4th-day of October, 1999.
PASSED by a vote of 11 to O this 11th day of October, 1999.

KING COUNTY COUNCIL
KING C Y, WASHINGTON |

ATTEST:

¢ Yoo

N :
Clerk of the Council :

APPROVED this_ 'S dayof @OA’L&M ,19 C.C(

King County Executive

Attachments: Collective bargaining agreement and memorandum of agreement




